JOB SPECIFICATION 


Post Title: Clinical Commissioning Nurse

Responsible to: Assessment Team Manager

JOB DESCRIPTION 
Purpose and summary of job: 
1. To provide psychiatric assessments for Cygnet Healthcare services across mental health, learning disability services and acquired brain injury and social care
2. To assess patient’s referred to Cygnet Healthcare. This will involve traveling to and from NHS and independent hospitals.

3. To represent the company in a professional and positive manner when carrying out assessments.

4. To exercise clinical judgement to assess patients and recommend, where appropriate admission to Cygnet Healthcare. 

5. To liaise with Hospital Managers and Business relationship managers to determine appropriate patients’ for Cygnet Healthcare.

6. To provide initial care plans as part of the funding pack, identifying potential patients clinical and treatment needs.

7. To maintain any contacts in the NHS in the mental health/learning disability arena.

Main Duties and Responsibilities: 
Clinical

1. To complete an analysis of a patient’s psychiatric/social history, identifying a patients historical and current risk and mental state.

2. To interview patient’s at the assessment stage to determine current risks, insight and future treatment needs.

3. To complete a mental state examination of the patient during the assessment process.

4. To monitor and evaluate current treatment to identify possible therapeutic interventions. Plan and carry out preadmission assessments of referred individuals. 
5. To communicate effectively with service users, carers, team members, colleagues and other agencies. 
6. To attend appropriate clinical/pipeline meetings. 
7. To communicate effectively a patient’s presentation and history with the MDT at the pipeline meetings.

8. To work as an integrated member of the Assessment and Commissioning Team. 
9. To participate in discussions and decisions made regarding client’s admission care programmes.  
10. To ensure up to date written and electronic records and activity data are maintained in accordance with the professional and Cygnet Healthcare standards. 
11. To participate in training and structured supervision. 
12. To comply With the NMC Code of Ethics and Professional Conduct, national and trust procedures. 
13. To review and reflect on own practice and performance through effective use of professional and operational supervision and appraisal. 
14. To apply acquired skills and knowledge of professional practice to develop aptitude in different areas of service provision. 
15. To maintain a professional portfolio for PREP, recording learning outcomes, through participation in internal and external development opportunities. 
16. To participate in the planning, clinical pathways and protocols within Cygnet Healthcare. 
17. To demonstrate understanding of national guidelines and legislation relating to health and social care provision and its impact on service provision. 
18. To be aware of and adopt correct procedures and departmental policies when treating patients, dealing with students and other staff. 
19. To establish and maintain professional relationships with clients, their relations and friends, respecting individuality and supporting and promoting clients’ rights and identities, contributing to the provision of a service sensitive to diverse cultural and religious needs. 
Admin/ Managerial 
1. To assist in the development of assessment services in Cygnet Healthcare. 
2. To ensure implementation of and comply with all Cygnet Healthcare procedures regarding such things as annual leave, study leave, sick leave and compassionate leave. 
3. To maintain psychiatric reporting, graded care plans and care planning records. 
4. To maintain attendance recording and statistical data as required. 
5. To ensure implementation of Cygnet Healthcare policies. 
6. To be familiar with health and safety at work act and the resulting unit policies and its implementation for you when visiting outside agencies. 
7. To ensure all incidents and untoward occurrences are dealt with in the proper manner as soon as possible.

8. To participate in performance review. 
9. To evaluate and monitor assessment and treatment methods and keep a breast of new developments. 
10. To exercise good personal time management, punctuality and consistent reliable attendance.

11. To maintain stock resources necessary to carry out the job, including the responsible management of expenses. 

PERSON SPECIFICATION 
For new appointments, a selection panel will assess each of the points below against what you have written on the application form — so, as a job applicant; you should explain, by using examples from previous jobs, voluntary work or whilst you were in education, how you match these points. 

To do this job effectively the person will need: 

Knowledge 
1. To have an understanding of mental health and learning disabilities.

2. An understanding of the role of assessment nurse in order to work as a Clinical Commissioning Nurse in a team and to realise your own clinical development goals. 
3. Aware of the role of Clinical Assessment Nurse within the MDT in order to function as a member of the team. 
4. To be aware of the roles of the other members of the MDT.


Skills 
1. Ability to work independently.

2. Clear report writing skills. 
3. Ability to be Assertive. 
4. Have good Negotiation skills. 
5. Good interpersonal skills in order to assess patients and to work well with other disciplines.

6. Able to work as a team member. 
7. Flexible to meet the needs of the service. (Each patient is an individual with distinct responses to treatment. Treatment planning needs to be flexible in order to meet patient need and to respond to change). 
8. Able to manage own caseload with appropriate supervision. 
9. Able to complete a task. (In order that patient’s documentation is completed within the relevant timescale).

10. Able to cope with interdisciplinary relations. 
11. Ability to be Non judgmental. 
12. Ability to be Resourceful. 
13. Able to present information clearly in a formal situation. 

Qualifications 

1. BSc (Hons) Mental Health/ Learning Disability Nursing.
2. Diploma in Mental Health Nursing/Learning Disability Nursing.
3. To be registered with the NMC.
Experience

1. Experience as a registered mental health/learning disability nurse.
2. Previous experience of Mental Health/learning disability Secure Services/Rehabilitation Services.

3. Some experience in administering standardised assessments.

