
CYGNET HEALTH CARE

JOB DESCRIPTION

TITLE OF POST:

Staff Nurse
LOCATION:


Cygnet Hospital Bierley


REPORTS  TO:


Ward Manager
Role Summary – To:
· Undertake a range of clinical duties which contributes to the provision of high quality care for patients.
· Comply with all Cygnet policies and procedures.
· Comply with professional and legal standards for nursing practice.
· Act as Nurse in Charge as required. 

· Work flexibly regarding shift and ward changes according to the needs of the Hospital.
· Undertake any reasonable request.

· The breach of a professional Code of Professional Practice is regarded as a disciplinary offence.

Clinical Practice:
· Ensure Cygnet clinical policies and procedures are complied with, and where appropriate, local protocols are implemented.
· Adhere to standards laid down in the NMC Code of Professional Conduct, including accountability, confidentiality, the administration of medicines and clinical record keeping.

· Contribute to the promotion of innovative and contemporary practice, ensuring skills and knowledge are kept up to date with recent advances in clinical practice.

· Undertake named nurse responsibilities for a number of patients, as agreed with the ward manager including being available for CPA’s and MHRT’s , etc.

· Take part in clinical audit.

· Ensure assessments of risk and care needs are undertaken, in respect of all patients for whom you act as named nurse.

· Ensure a plan of care and risk management is carried out to meet the needs of the patient and that these are reviewed and evaluated regularly.

· Communicate effectively with the clinical team to ensure the patients needs are met.

· Act in such a way as to uphold the rights of the patient.

· Communicate with relatives/carers in accordance with local protocols ensuring the plan of care/aftercare needs are communicated effectively.

· Develop and maintain positive relationships with outside agencies and communicate the aftercare needs of patients effectively.

· Act at all times in a manner which promotes a positive image of Cygnet Health Care.

Management:
· Be familiar with local agreement for levels of staff, and bring to the attention of a ward manager any concerns regarding the deployment of staff.

· Deal with enquiries and requests for information in accordance with Cygnet policy and protocols.
· Co-host marketing events as required.

Health and Safety:
· Comply with Cygnet policy for Health and Safety, advise and supervise junior staff in respect of their compliance.
· Bring Health and Safety issues to the attention of the ward manager.
· Identify and report equipment and facilities, which require maintenance in accordance with Cygnet policy for the maintenance of equipment, management of estates and local protocol.
· Ensure Cygnet policy for the control of infection is complied with in all respects.

· Report all accidents and incidents in accordance with Cygnet Policy.

Training and Development:
· Facilitate and participate in opportunities provided for training and development as requested.

· Recognise own training and development needs and demonstrate commitment to ensure these are met.

· Make use of information available to maintain an awareness of contemporary trends in mental health care.

· Attend all statutory and mandatory training.
· Ensure your annual appraisal takes place in a timely fashion.
· Undertake additional duties that contribute to patient care and the effective working of the hospital upon reasonable request of senior staff.

This job description is not definitive and will be reviewed periodically in the light of corporate and local developments, in consultation with the post holder.
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