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CYGNET HOSPITAL SHEFFIELD
Post
Assistant Psychologist 
Hours of work
40 Hours 



 

Department:
Psychology
Accountable to 
Psychology Lead
                                               
(Professional and line management)

Summary of Role: 

To support and enhance the professional psychological care of patients within the hospital; providing psychological assessment and psychological interventions under the supervision of a qualified clinical psychologist, working independently according to a plan agreed with a qualified psychologist and within the overall framework of the teams’ policies and procedures. To assist in clinically related administration, training and project work. To facilitate in the planning, delivery and evaluation of psychology provision, as directed and under supervision by a qualified psychologist. To develop and utilise skills and knowledge base in clinical practice. To utilise research skills to assist in audit, research and service development as directed. 

Duties and Responsibilities: 

· To carry out protocol based psychological assessments of patients, including neuropsychological tests, self- report measures, rating scales, direct and indirect structured observations and semi- structured interviews with patients and others involved in their care, under the supervision of a qualified psychologist.

· To communicate in person and via reporting to qualified psychologists and the multi-disciplinary team. 

· To plan, implement and evaluate individual and group programmes in collaboration with other professionals, as directed and supervised by a qualified psychologist.

· To contribute to clinical formulation and to implement care plans for psychological treatment and/or management of a service user’s mental health problems, under supervision.
·  To contribute to risk assessment and risk management processes in collaboration with other professionals.

·  To attend and contribute to clinically-related meetings as appropriate, e.g. MDT, CPA, reflective practice.
· To assist in clinically-related administrative tasks as required.

· To assist in research projects relating to service users and the hospital as required.

· To assist in developing, delivering and evaluating training for staff, as directed.

· To attend training and engage regularly in line management meetings, clinical supervision and reflective practice to maintain and develop own role and skills.

· To share responsibility with other psychology department staff for monitoring and maintaining psychometric assessments for use in the service. 

· To work collaboratively with other psychology department staff to plan workload.

· To develop appropriate levels of independence and initiative whilst carrying out duties within the hospital.
· To develop and maintain knowledge of relevant service and hospital policies and procedures
· To maintain the highest level of professionalism and integrity at all times.

Statement: 
This job description is not exhaustive and other duties which are not shown here but commensurate with the post may be required from time to time. It will also be used as a basis for the determination of objectives and performance required
Confidentiality
In the course of your employment with Cygnet Health you may handle unless it is necessary in the pursuance of your legitimate duties confidential personal information concerning either patients or staff, which may be held by the Company.  You must not read, discuss, disclose or pass on confidential information.

Unauthorised disclosure of such information will be treated as a serious disciplinary matter.  In addition it is important that you realise that if this confidentiality is breached, this may result in civil proceedings or a criminal prosecution.

This confidentiality must continue at all times and this agreement will continue beyond your period of employment with Cygnet Health.

Health and Safety
You are required to make positive efforts to maintain your own personal safety and that of others by taking reasonable care, carrying out requirements of the law and following recognised codes of practice.  You are also required to be aware of and comply with Cygnet’s policies on health and safety, etc.

Equal Opportunities
The aim of Cygnet’s policy is to ensure that no job applicant or employee is discriminated against either directly or indirectly on the grounds of race, colour, creed, sex, marital status, disability, age, nationality, ethnic or national origins.  The company commits itself to promote equal opportunities and will keep under review its policies, procedures and practices to ensure that all users and provides of its services are treated according to their needs.  The policy also applies to staff working within Cygnet Health Care.

Service User and Carer Involvement
Cygnet is committed to developing effective user and carer involvement at all stages in the delivery of care.  All employees are required to make positive efforts to support and promote successful user and carer participation as part of their day to day work.

Personal Development
Your development will be assessed using Cygnet’s Performance Appraisal Review process.  You will have the opportunity to discuss your development needs with your manager on an annual basis, with regular reviews. 

Terms and Conditions
The post holder is subject to the terms and conditions of Cygnet Health Care.

This Job description gives an outline of the post and is subject to review in consultation with the post holder.

PERSON SPECIFICATION
Job Title: Assistant Psychologist
	
	ESSENTIAL
	DESIRABLE

	TRAINING & QUALIFICATIONS


	2:1 Honours degree in Psychology, from a course accredited by the British Psychological Society (BPS)

	Postgraduate  degree in psychology or other study relevant to mental health or offending 

BPS membership

	EXPERIENCE


	Experience of working in mental health services.

	Experience of working in an adult mental health service or forensic setting
Experience of using psychological models for care and addressing problems of service users 
Knowledge or experience of key psychometric and risk assessment tools, e.g. BAI, BHS, START and HCR-20 
Knowledge or experience of clinical formulation


	KNOWLEDGE AND SKILLS
	Ability to communicate effectively, orally and in writing, sensitive information to service users, their families, carers and other professional colleagues.
Keyboard and computer skills, including the ability to use computer software for testing and research purposes.

Knowledge of psychological models and their application with service users with mental health problems.
	Post-graduate level knowledge of research design and methodology.
Knowledge of NICE guidance / 

mental health legislation and their

implications for clinical practice with service users experiencing mental health difficulties.
Ability to use multi-media materials for presentations in professional and academic settings.

	PERSONAL
	Enthusiasm for working with service users with mental health difficulties and for working in a multi-disciplinary team.  

Ability to forge links and excellent working relationships within a team.
Ability to prioritise workload in the face of competing demands.

Effective time management and administrative skills.
Enthusiasm for developing own skills, to reflect on clinical practice and modify approach.
Ability to contain and work with organisational stress.
	

	OTHER
	Hold an excellent attendance record.
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