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Cygnet Hospital Brunel
Person Specification

Post:   Clinical Manager

	
	Essential
	Desirable
	Method of Assessment

	Training and Qualifications
	· RMN qualification
· 5 years post graduate experience
	· Further education such as business qualification
· Registered Manager under the Care Standards Act 2000.
· Computer literacy - good working knowledge of Microsoft packages

	NMC Registration

Application form/CV

Application form



	Experience
	· Overall financial management - managing budgets over £500,000
· Day to day responsibility for managing budgets – from staffing through to operational matters
· Training development and delivery of programme.
· Recruitment and retention of staff. 

· Disciplinary and associated processes eg grievances
· Interdisciplinary/integrated working
· Problem solving

· Attending and contributing to Clinical Governance, Medical Advisory Committee and other Board/Steering Group meetings
	· Sales and marketing 
· Planning and implementing service development

· Able to contribute positively to the management of change

· Strategic planning

· Supervision of student nurses and liaison with education providers

· Experience of working in the private sector
	Application form 
Interview

Interview
Interview
Interview
Interview


	Knowledge and Skills


	· Core Standards 
· National Minimum Standards
· Health & Safety Regulations
· Data Protection Act and Freedom of Information Act

· Listening skills
· Assessment skills

· Positive leadership and active participation in team work


	· Uses supervision effectively
· Knowledge of NVQ process
· Performs staff appraisals

	Interview
Application form

Interview
Interview
Interview

	Aptitude and Ability
	· Proactive and innovative
· Excellent oral and written skills
· Team approach

· Excellent time management
· Excellent clinical, interpersonal and organisational skills

· Ability to influence and negotiate within and outside the organisation

· Ability to delegate effectively
	· Ability to co-ordinate and motivate staff
· Presentation skills

· Tact, diplomacy and the ability to remain calm under pressure


	References

Interview

References
Interview



	Other
	· Committed to high standards of care
· Undertakes training to improve practice and knowledge

· Evidence of ongoing personal and professional development

· Excellent attendance and punctuality record
	· Good sense of humour
	Application form

Interview

Application form/CV

References

	
	
	
	


     Employee Name    _________________


    Signature                __________________


     Date                        _________________              
