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Job Description 
Job Title: Clinical Development Nurse
Accountable to: Operations Director
Responsible to: Hospital Managers
Qualifications: RMN/RNLD
Role Summary:
The Clinical Development Nurse will work closely with the local management teams across West Yorkshire. The post holder will focus on working with nurses and support workers to ensure that quality improvement is continuous and that all practice related actions generated through the governance process are addressed meaningfully in practice and best practice embedded. This will include Medication Management, Preceptorship Nurse Development; and Patient Safety and Infection Control. 
The role will also focus on the development of nurses and nursing practice with underpinning evidence and best practice guidance. The post holder will be responsible for monitoring and supervising the standard of nursing and care delivered by nurses and support workers.  They will be a ‘role model’ for nurses and support workers and have high expectations of others, recognising and acknowledging their strengths. The post holder will be expected to challenge poor practice/performance issues in a timely and constructive manner, giving honest and proportionate feedback and escalate as required.
The post holder will guide, coach and advise staff by having a daily physical presence on the wards and ensuring that direct reports are present on the ward supporting ongoing professional development, and providing hands on support and leading by example.
The role holder will be expected to develop and manage links with external organisations and bodies such as universities, colleges etc. in order to effectively deliver aspects of the requirement of the role. 
Main Duties
· Assist the management teams through clinical practice development and quality improvement.
· Working closely with ward managers in identifying development needs of the teams within their clinical areas.
· Have a lead responsibility in undertaking regular audits of care through monitoring and analysis of documentation, assessment and observation of the lived experience of patients

· Work in partnership with the Clinical Service Managers to deliver targeted intervention where themes, trends and lessons learnt indicate a need for skills development

· Work within services focusing on the development of nursing practice, through clinical leadership, coaching and mentoring. 
· Be responsible for a planned programme of support across your area of focus as determined by the annual plan for Quality and Compliance
· Ensuring a robust teaching programme is developed across the sites ensuring the development of clinical staff
· Be an active member of clinical working committees relevant to role

· Take responsibility for actions generated through the working committees where the action is focused on practice development 
· Ensure that quality improvement is embedded in practice through focused training and audit against required standards 

· Champion the nursing profession through exceptional role modelling of the NMC code of conduct, the NHS England initiative “The 6Cs” and the nursing vision and strategy “Compassion in Practice”

· Involvement in hospital wide CQUIN implementation working groups and projects including data collection where appropriate 
· Lead and facilitate relevant training programmes

· Ensure up to date with evidence based practice relevant to services and assist in implementing new standards in practice

· Develop clinical networks relevant to role and area of focus

· Oversee to completion action plans within area of focus and scope of role

· Work on the ward with nurses where necessary to ensure learning is evident in practice

· Work on ward with nurses to better understand the causes of issues effecting practice and use that information to develop and support improved working practices

· Undertake when required Root Cause Analysis and Investigations including the development of a comprehensive report and action plan
· Ensuring that learning is embedded in practice
Key Tasks
· Audit of practice in relation to evidence based practice standards and policies / procedures relevant to practice within the hospital

· Develop action plans in partnership with services to address any adverse audit findings

· Work with nurses to affect positive change in practices and ensure that necessary quality improvement is achieved

· Be creative in developing practice giving importance to nurses individual learning styles and the need for them to be on ward with patients as much as possible and not taken off ward excessively to classroom based learning, prioritising ward based training. 
· To lead on and support the development, review and implementation of policies and procedures as required

· To understand and translate to practice the most up to date best practice guidance and clinical standards including NICE guidance and national minimum standards and use this when developing practice
· Attend all allocated governance meetings and play an active role in working towards quality improvement in these meetings
· Ensure that links with colleges around professional development are maintained and support the development of Service Level Agreement as required. 
· Ensuring you work closely with the Hospital Management and Training and Development leading a training needs analysis across the sites.

Medicines Management / Preceptorship Nurse Development Role

· Develop and lead on an agreed programme of training and support to ensure that all aspects of medicines management are embedded in practice with all existing, newly employed and newly qualified nurses.

· Lead on the process of medication assessment that confirms comprehension of this knowledge.

· Lead on the coordination of the medication error process including all disciplines

· Collate themes, trends and lessons learnt relating to medication errors and through the medicines management committee make recommendations of changes to practice and systems / processes that will reduce or eliminate errors from occurring

· Lead on the coordination of a buddy system for preceptor nurses

· Lead on the coordination of a programme of education and support for preceptor nurses drawing on expertise across the hospital 
· Coordinate the process of preceptorship sign off in the form of a meeting to independently assess competencies signed off at ward level
Patient Safety and Infection Prevention Role
· Oversee a programme of audits that relate to patient safety in the hospital as agreed within the Clinical Quality and Compliance Directorate Plan.

· Develop and lead on an agreed programme of training and support to ensure that all aspects of patient safety are embedded in practice with all nursing staff, drawing on the expertise across the hospital

· Lead on the review of documentation that supports specific areas of safe patient care (e.g. seclusion documentation)
· Collate themes, trends and lessons learnt relating to infection prevention and through the health and safety committee make recommendations of changes to practice and systems / processes that will reduce or eliminate risk

· Champion relational security and least restrictive practice through observing practices at ward level and giving constructive feedback to teams
Professional
· To maintain in confidence all records, correspondence and information pertaining to the patients and organisation according to the NMC guidelines for record keeping, the NMC Code of Professional Conduct and Cygnet Health Care policy and procedure.
· To promote constructive relationships with all colleagues, including consultants and others not permanently based at the hospital.
· To observe the statutory legal requirements as laid down in the 1983 Mental Health Act, the Code of Practice, the health and safety at Work Act 1974 and other relevant legislation.
· To ensure that all standards of professional practice as a minimum meet the expectations laid down in the respective professional Codes of Practice.
· To ensure that all requirements of revalidation are met in order to maintain current registration
Team Working
· To ensure that communication within the team is maintained to a high level so that the directorates objectives are met by all members
· To promote continuous quality improvements through the setting of standards, monitoring and evaluating practice through use of audit.
· To assist in the induction of new staff to the hospital and their duties. To familiarise new staff and existing staff with relevant policies and procedures.
· To maintain discipline amongst staff with regard to company and national guidelines and legislation. To take appropriate action to promote good staff discipline thorough effective staff support.   
· The role holder will be a senior nurse, there will be a requirement that the role holder participates in the on call rote. 
· To assist with other nurse related hospital functions to meet hospital needs. 
· To represent the hospital functions at relevant meetings, both internal and external, promoting a positive image for Cygnet Health Care.
· To liaise with relevant other individuals, officers and authorities as appropriate.
· To be involved in Recruitment and other HR related functions
Educational
· To remain up-to date with new theoretical and clinical practice.
· To provide both informal and formal teaching sessions for junior staff and students including the development of training packages.
· To be a ‘self-starter’ in all matters which pertain to personal and professional development.
· To supervise some clinical staff in terms of personal development and continuing education. To report and agree needs with the Hospital Management teams.
Duties as detailed may vary from time to time. The job description is not conclusive and is subject to annual review.
Signed: …………………………

Date: ……………………………
Page 1 of 7

[image: image1]