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Cygnet Hospital Wyke
JOB DESCRIPTION

Job Title:


Lead Psychologist & Head of Department 

(Clinical, Forensic or Counselling Psychologist)
Reports To:


Head of Therapy & Director of Psychology (North)
Accountable To:

Hospital Manager
Role Summary:
To provide a specialist psychology service to adults with mental health difficulties, providing assessment, formulation and psychological therapy.
_________________________________________________________________________________

Main Duties and Responsibilities 
Professional:

· Promote and ensure the good reputation of the hospital; act as a positive role model, maintaining and demonstrating a positive attitude towards those that use our services as well as colleagues and other professionals. 

· To maintain in confidence all medical records, correspondence and information pertaining to Cygnet Hospital Wyke and its service users according to Cygnet Health Care policy and procedure.

· To observe the statutory legal requirements as laid down in the Mental Health Act Code of Practice and other relevant legislation.

· To assist in the representation of Cygnet Hospital Wyke at relevant meetings, both internally and externally, promoting a positive image for Cygnet Health Care.

· Ensure that company policies and procedures are adhered to.

· To communicate effectively with the clinical teams and commissioners to ensure that patient’s needs are met.

· To maintain Records of supervisions in a confidential but not exclusive manner as per Cygnet Hospital Wyke Practice.

· To identify and participate in clinical supervision.

· Adhere to BPS Professional Practice Guidelines and Codes of Ethics and Conduct and HCPC Standards of Conduct, Performance and Ethics.
Clinical:
· To provide input across all wards at Cygnet Hospital Wyke.
· Manage your own caseload and exercise autonomous professional responsibility for cases in liaison with the clinical teams at Cygnet Hospital Wyke.

· Provide specialist psychological assessments including psychometric, cognitive, and structured risk assessments, including the HCR-20.
· Develop formulations with service users and share these with the MDT.
· Based on the formulation, develop treatment plans for psychological therapy and or/management, employing methods based on evidence of efficacy whilst maintaining a flexible approach about what will best meet the individual’s needs.   

· Facilitate therapeutic group work tailored to the needs of the service users.
· Prepare high quality reports conveying the results of assessments and therapeutic interventions for presentation at MDT meetings.
· Provide a resource for service users, staff, carers and management in identifying ways of managing difficult and complex situations.

· To communicate and liaise with Relatives and carers as required and directed.
· To support and promote high standards of evidence based clinical practice within the service.
Managerial:

· To assist in the induction of new staff to the Psychology Department.

· To assist in the promotion of continuous quality improvements through the setting of standards, monitoring and evaluating practice through the use of audit.

· To attend and participate in Clinical Governance meetings and audit activities. 

· To assist in the representation of Cygnet Hospital Wyke at relevant meetings, both internally and externally, promoting a positive image for Cygnet Health Care.

· To be a point of contact for staff, service users and carers for support and guidance.

· To manage Trainee and Assistant Psychologists and ensure their compliance with Policies, Procedures and agreed Practices and provide these individuals with Clinical Supervision. 
Educational:

· To assist in ensuring continuity of support and supervision for agreed staff and students based in the Psychology Department.

· To remain up-to date with new theoretical and clinical practice.

· To participate in the in-service mandatory training program.

· Where appropriate arrange placements for Psychology students and assistants.

· Identify own professional ongoing training needs.

· To ensure self and junior staff maintain appropriate registration to roles.

ADDITIONAL INFORMATION

Confidentiality and Data Protection

Employees will have access to confidential information and will be required to ensure that the highest level of confidentiality is maintained at all times, adhering to all policies relating to confidentiality. Employees are required to obtain process and/or use person identifiable information in a fair and lawful way. The use of such information is governed by the Data Protection Act 1998 (DPA) and includes both manual and electronic records. Staff are expected to hold data only for the specific registered purpose and not to use or disclose it in any way incompatible with such purpose, and to disclose data only to authorised persons or organisations as instructed, in accordance with the Data Protection Act 1998.
Safeguarding children and vulnerable adults

All staff working within Cygnet Health Care who come into contact with children, young people and/ or their families/ carers, including those who are non-clinical and those who work predominantly with adults, have a duty within their role and responsibility to ensure that they understand what is required of them, as an individual and as part of the wider organisation, in order to keep children and vulnerable adults safe.
The above duties are neither exclusive nor exhaustive and the post holder may be required to undertake duties as directed by their line manager that are within the competence of the post holder and compatible with the expectations of the post.   The job description will be reviewed periodically and amended following consultation between employee and immediate manager. 
I confirm receipt and acceptance of this job description.

Post holder:

Print: …………………………………………..   Signature: ………………………………...……… 
Department: …………………………………………………   Date: ……………………………..

Manager:

Print: …………………………………………..   Signature: ………………………………...……… 
Role: …………………………………………………………..    Date: ……………………………..




Cygnet Hospital Wyke
CLINICAL PSYCHOLOGIST - PERSON SPECIFICATION

This is a specification of the experience, skills etc. that are required to effectively carry out the duties and responsibilities of the post and forms the basis for selection.
	Requirements
	Essential/ desirable criteria
	Method supporting assessment

	
	E
	D
	

	Education and qualifications

	Post-graduate doctoral level training in clinical / counselling / forensic psychology accredited by the BPS, including models of psychopathology, clinical psychometrics and neuropsychology, two or  more distinct psychological therapies and  lifespan developmental psychology.
	Y
	
	Application/ Interview

	Post-doctoral training in one or more additional specialised areas of psychological practice.
	Y
	
	Application/ Interview

	HCPC registration as a clinical/counselling/forensic psychologist with Chartered Status.
	Y
	
	Application/ Interview

	Trained in clinical supervision and the supervision of doctoral trainees.
	Y
	
	Application/ Interview

	Evidence of continuing professional development. 
	Y
	
	Application/ Interview

	Registration with BPS.
	
	Y
	Application/ Interview

	Experience

	Working as a qualified applied psychologist within the designated service including a wide variety of client groups, across the whole life course and a range of clinical severity across a range of care settings.
	Y
	
	Application/ Interview

	Exercising full clinical responsibility for clients’ psychological care as a care coordinator within the context of a multidisciplinary team.
	Y
	
	Application/ Interview

	Teaching, training and clinical supervision and field supervisor for doctoral theses.
	Y
	
	Application/ Interview

	Experience of joint working with statutory, voluntary and private sector agencies.
	
	Y
	Application/ Interview

	Research and development.
	
	Y
	Application/ Interview

	Quality and service improvement and evaluation.
	
	Y
	Application/ Interview

	Skills, knowledge and abilities

	Doctoral level knowledge of Evidence- based practice relevant to the role.
	y
	
	Application/ Interview

	Doctoral level knowledge of Risk assessment and risk management.
	Y
	
	Application/ Interview

	Doctoral level knowledge of Clinical 
Governance. 
	Y
	
	Application/ Interview

	Doctoral level knowledge of Knowledge of legislation in relation to the client group and mental health.
	Y
	
	Application/ Interview

	Doctoral level knowledge of Audit and research methodology.
	Y
	
	Application/ Interview

	Communicate highly complex and highly sensitive information effectively, to a wide range of people.
	y
	
	Application/ Interview

	Adapt creatively the evidence base for interventions in mental health for clients with communication difficulties / Autism / learning disabilities.
	y
	
	Application/ Interview

	Provide effective teaching, training and clinical supervision for the multidisciplinary team.
	y
	
	Application/ Interview

	Work effectively as part of a multidisciplinary team and undertake care co-ordination/lead practitioner responsibilities.
	Y
	
	Application/ Interview

	Undertake complex multiagency working and liaise with multiple systems.
	Y
	
	Application/ Interview

	Utilise appropriate clinical governance mechanisms within own work.
	Y
	
	Application/ Interview

	Utilise psychometric tests competently.
	Y
	
	Application/ Interview

	Identify, provide and promote appropriate interventions / means of support for carers and staff exposed to highly distressing situations and challenging behaviours.
	Y
	
	Application/ Interview

	Demonstrate effective keyboard skills.
	y
	
	Application/ Interview

	Use multimedia materials for presentations in professional, academic and public settings.
	Y
	
	Application/ Interview

	Use approved breakaway techniques.
	Y
	
	Application/ Interview

	Personal Attributes

	Able to work in accordance with the Cygnet values.
	Y
	
	Application/ Interview

	Able to engage with vulnerable people and work effectively in highly distressing and challenging circumstances
	Y
	
	Application/ Interview

	Able to work flexibly and co-operatively as part of a team.
	Y
	
	Application/ Interview

	Able to use own initiative and make decisions independently.
	Y
	
	Application/ Interview

	Self-aware and committed to professional and personal development. Able to accept and respond positively to feedback from supervision.
	Y
	
	Application/ Interview

	Other Requirements

	Ability to travel independently.
	Y
	
	Application/ Interview

	This post is subject to a Disclosure and Barring Service to identify any relevant criminal background. 
	Y
	
	Application/ Interview
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