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Job Description: 

JOB TITLE:
Forensic Psychologist in Training/Preceptor Forensic Psychologist
RESPONSIBLE FOR:
Supporting delivery of psychology services 
ACCOUNTABLE TO:

Forensic or Clinical Psychologist, Hospital Manager
BASE:
Cygnet St Augustine’s
LIAISES WITH:
Members of the MDT, ICB’s client’s family members. Staff of Cygnet Healthcare 

JOB PURPOSE

To provide a specialist Psychology service to individuals at Cygnet St Augustine’s with mental health needs and various complex needs. To help individuals and those supporting them to understand their psychological distress, empower them to work towards living a fulfilling life to their values and reduce the impact of their difficulties. To work as part of an MDT of clinicians and support staff, providing psychological assessments and a range of direct and indirect treatment to the service. This to operate to address the complex problems experienced by these individuals. To support the wider work of the male high intensity rehabilitation service as required. 

WORKING ENVIRONMENT

The post is based at Cygnet St Augustine’s for men with complex mental health presentations who often exhibit challenging behaviours. The working environment of the post-holder may be pressurised. The nature of the post involves difficult working conditions of an emotionally demanding nature. The post-holder may at times experience verbal aggression and abuse, and occasionally threats of physical aggression and may witness severe forms of self-directed aggressive behaviours from this client population, such as self-injurious behaviours. It is acknowledged that there are challenging interpersonal dynamics working in this setting, and the practitioner psychologist role is key in understanding and containing these. Occasionally, individual work with clients may take place without the presence of other staff nearby. There for the post-holder will need to be aware of any risk issues and take appropriate measures to reduce risks to themselves, clients and Cygnet Health Care staff.

The post holder will work within a Cygnet Hospital, and may be required to travel between sites in the Region or nationally, (to attend professional meetings and training events). The transport of psychological test materials, audio-visual and IT equipment may be required.

The post holder may encounter unpleasant working conditions (e.g. verbal abuse/threats, unpleasant odours) on a frequent basis and may have some exposure to physical aggression. The post holder is likely to be exposed to distressing or emotional circumstances on a frequent basis (working with emotionally demanding/challenging clients, with cases of abuse or self-harm, with difficult family members) and may occasionally witness/have to deal with highly distressing incidents of violence or self-harm. When working within multidisciplinary settings, the post holder may encounter and be required to address challenging team dynamics and conflicting professional perspectives.

MAIN RESPONSIBILITIES/KEY RESULT AREAS

Clinical/Forensic:

Under the supervision of a qualified psychologist, the post holder will be asked to undertake the following tasks: 

1. To provide specialist psychological services to the men with mental health disorders and complex needs at Cygnet St Augustine’s. The psychology service is based upon the appropriate use, interpretation and integration of complex data from a variety of sources including psychometric assessments, therapeutic assessments, direct and indirect structured observations and semi-structured interviews with clients, family members and others involved in the resident’s care as appropriate. The post-holder will also be responsible for the safe use of any equipment used during assessments (e.g. test materials). 

2. Formulate and implement plans for the formal psychological treatment and/or management of a client’s mental health problems using appropriate theoretical and therapeutic models.  

3. Undertake risk assessment and contribute to risk management for individual clients and to provide advice and training to other professions on psychological aspects of risk assessment and management. 
4. Provide specialist psychological advice, guidance and consultation to other professionals as required; contributing directly to client’s formulation, diagnosis and treatment plans.

5. Develop and maintain appropriate liaison with staff from other disciplines that provide services to the client group needs thus ensuring a well-coordinated approach to the care of each client. All aspects of work with clients should be completed in line with CPA and MHRT processes.
6. To plan, manage and prioritise own caseload. To develop knowledge and skills in both general aspects of forensic/ clinical psychology, as well as a designated specialist area.

7. To develop and maintain appropriate liaison to work collaboratively with staff from other disciplines that provide services to the client group needs to ensure a well-coordinated approach to the care of each client. All aspects of work with clients should be completed with the clients’ consent or in their best interests where they do not have capacity to consent. 

8. To contribute directly and indirectly to a psychologically based framework of understanding and care to the benefit of all clients of the service, across all settings and agencies serving adults with complex mental health problems. In line with item 8.

9. To communicate in a skilled, sensitive and timely manner, information concerning the assessment, formulation and treatment plans of clients and their progress during the course of both stand-alone and multi-disciplinary care.

10. To have a strong understanding of safeguarding processes and the vulnerabilities of the client population. 

11. To address the above in conjunction with relevant line management structures – hospital manager, Psychology Regional/Service lead and Regional Director of Psychology, Cygnet Health Care.

Teaching, training, supervision and CPD:

1. Under the supervision of qualified psychologist develop, facilitate and provide evaluation of training for other professionals within the organisation in psychological skills and/or knowledge. 

2. Under the clinical supervision of a qualified professional psychologist, provide support and advice to other members of the MDT (e.g. nursing staff) using psychologically informed assessment methodologies and treatment interventions as part of a client’s agreed care plan.
3. Participates in personal development/appraisal reviews as required with qualified psychologist and lead psychologist.

4. Attend supervision with qualified psychologist in line with Cygnet Healthcare policy and with the regulations for the professional qualification being undertaken (e.g. BPS Qualification in Forensic Psychology, Cardiff Metropolitan University Forensic Psychology Practitioner Programme or Doctoral programmes)
5. Undertakes such programmes of internal and external CPD, personal development and training as may be agreed with the post-holder’s supervisor and or director of psychiatric services at the beginning of the appointment and at subsequent appraisal reviews, ensuring thereby that the post-holder maintains the highest professional standards of practice when fulfilling their duties and responsibilities.

6. Gains wider experience of professional psychological practice, and develops skills and competencies that assist in the performance of current duties, through attendance at training events, reading relevant research and practice literature, visits to other service settings, etc.
7. To maintain compliance with the standard regulations and expectations of the professional qualification being undertaken (e.g. BPS Qualification in Forensic Psychology, Cardiff Metropolitan University Forensic Psychology Practitioner Programme or Forensic Doctoral programmes)

IT responsibilities:

1. To comply with Cygnet Healthcare’s policy regarding the use of the intranet, internet and e-mail and the requirements of the freedom of information act.

2. To maintain a diary.

3. To be familiar and competent in the use of mainstream IT packages.

4. To make appropriate use of test interpretation software packages in line with the test company’s requirements.

Research and service evaluation:

1. To utilise theory, evidence-based literature and research to support practice in individual work and work with other team members.

2. Under supervision, undertake research relevant to the service and as appropriate to provide research advice to other staff undertaking research.

3. To support in the completion of audit and service evaluation with other colleagues in the service to further develop service provision.

4. Under supervision, provide psychologically informed advice to other professionals to aid in service evaluation and delivery, including policy development where appropriate. 

General:

1. To maintain the highest standards of clinical record keeping in accordance with professional codes of practice of the British Psychological Society, HCPC and Cygnet Healthcare’s policies and procedures.

2. To promote psychology and psychological services by the development and maintenance of constructive working relationships with clients and Cygnet Healthcare staff.

3. To maintain up to date knowledge of legislation, national and local policies and issues in relation to both specialist male/female services and mental health services.

4. To comply and keep up to date with all relevant Cygnet Healthcare policies, procedures and guidelines, including those relating to Equal Opportunities, Health and Safety and Confidentiality of Information.

5. To keep up to date with any mandatory courses provided by Cygnet healthcare including basic manual handling, BLS and fire training.
Notes:

  i)
The post-holder may have access to confidential data on staff and services within Cygnet Healthcare.  Failure to maintain confidentiality may lead to disciplinary action that could ultimately lead to dismissal.

 ii)
You will be required to assess all risks to your systems, processes and environment and contribute towards the clinical and corporate governance agenda as appropriate.

iii)
You will be expected to produce work to a high standard and to promote quality at all times.

 iv)
You must familiarise yourself with matters relating to health and safety management as they affect you personally and Cygnet Healthcare.

 v) 
The above job description does not purport to be an exhaustive list of duties and responsibilities. The post-holder will be expected to undertake additional duties that fall within the grade of the job, as the requirements of the post change.

CHANGES TO THIS JOB DESCRIPTION

This job description will be reviewed annually in the light of changing service requirements and any such changes will be discussed with the post-holder. The post-holder has the responsibility to discuss any job changes with the line-manager at the time the change occurs and agree any permanent substantial change.
Job holder: ………………………………………
Signed: …………………………………………...
Date: …………………………..

Manager: ………………………………………..
Signed: ……………………………………………
Date: …………………………..

